Republic of the Philippines
Department of Labor and Employment
National Wages and Productivity Commission
Sosoozosceres REGIONAL TRIPARTITE WAGES AND PRODUCTIVITY BOARD - NCR

BAGONG PILIPINAS

WAGE ORDER NO. NCR-28

PROVIDING FOR A MINIMUM WAGE INCREASE FOR PRIVATE WORKERS IN THE
NATIONAL CAPITAL REGION

WHEREAS, the Regional Tripartite Wages and Productivity Board - NCR
(RTWPB-NCR) is mandated under Republic Act No. 6727 (RA No. 6727), otherwise
known as the Wage Rationalization Act, to periodically assess wage rates and conduct
continuing studies in the determination of the minimum wage applicable in the region or
industry;

WHEREAS, the Board approved Wage Order No. NCR-27 on June 23, 2026 vis-
a-vis its wage-related activities, matters of which are hereby incorporated by reference;

WHEREAS, the non-implementation of Wage Order No. NCR-27 resulted from the
successive issuance of judicial injunctive reliefs, specifically a Status Quo Ante Order
(SQAO) issued July 24, 2026, a Temporary Restraining Order (TRO), and a Writ of
Preliminary Injunction (WPI), as a consequence of which, Wage Order No. NCR-27 never
took effect;

WHEREAS, pursuant to Department of Labor and Employment (DOLE)
Administrative Order No. 264, series of 2026, providing the unified guidelines for the
implementation, monitoring, and exemption from wage orders, RTWPBs are directed to
continuously monitor wage order implementation and compliance within their respective
jurisdictions;

WHEREAS, exercising its motu proprio jurisdiction laid down under RA No. 6727
and the Omnibus Rules on Minimum Wage Determination, as amended, the Board
caused the publication of its Notice of Public Hearing in Remate, a newspaper of general
circulation, on August 17, 2026;

WHEREAS, to assess and determine the propriety of issuing a new wage order, a
Public Hearing was conducted on September 2, 2026 at the Occupational Safety and
Health Center, Quezon City;

WHEREAS, after a thorough review and evaluation of the existing socio-economic
conditions, labor productivity, and gross regional domestic product, and after due
consideration of the petitions filed and positions of the labor and employer sectors and
current events without prejudicing the pending legal proceedings, the following were
established:

a. The need to adjust the current minimum wage rate to address the
decline in the value of real wages and recovering purchasing
power lost through inflation;

b. External shocks caused by international crises in relation to labor
market performance as well as poverty.

WHEREAS, should compliance with the increase mandated in this wage order
result in wage distortions within enterprises, workers and employers may seek guidance
and technical assistance from the RTWPB-NCR Secretariat in addressing the same. They
may also refer to the formulas and examples provided under NWPC Advisory No. 01,
Series of 2023, which serve as guide in adjusting wage structures to correct wage
distortions; further, employers and workers may likewise develop and agree on a formula
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suited to their specific needs and circumstances, including through collective bargaining,
as appropriate.

NOW, THEREFORE, by virtue of the power and authority vested under RA No.
6727, RTWPB-NCR hereby issues this Wage Order:

Section 1. Wage Increase. Minimum wage earners in the private sector in the
Region shall receive a wage increase of Sixty Pesos (P60.00) per day upon effectivity of
this Order.

Section 2. New Minimum Wage Rates. The daily minimum wage rates in NCR
shall be as follows:

Sectors/Industry Baseline Minimum Wage Increase Daily Minimum
Wage (WO NCR-26) Wage Rates
Non- Agriculture £695.00 £60.00 £755.00
Agriculture
(Plantation and

Non-plantation)

Service/Retail £658.00 £60.00 £718.00
Establishments (75

workers or less)

Manufacturing
(regularly
employing less than
10 workers)

Section 3. Basis of Minimum Wage Rates. The minimum wage rates prescribed
under this Order shall be for the normal working hours which shall not exceed eight (8)
hours of work a day.

Section 4. Covered. The increase prescribed herein shall apply to all minimum
wage earners in the private sector within the region, regardless of their position,
designation or status and irrespective of the method by which their wages are paid.

Section 5. Piece Rate Adjustment. Pursuant to DOLE Department Order No.
125, Series of 2013 (Revised Guidelines on the Conduct of Time and Motion Study), and
NWPC Guidelines No. 02, Series of 2020 (Operational Guidelines in the Conduct of Time
and Motion Study), an enterprise issued with a Piece-Rate Order by this Board shall
adjust its piece rate by applying the new minimum wage rates under this Wage Order,
consistent with the requirement that all piece rate computations be based on the
prevailing minimum wage.

In case of significant changes in work conditions or processes due to technology,
methods, or materials that necessitate the conduct of a new Time and Motion Study, the
same shall require the enterprise to file a new application with the Board for the
corresponding adjustment of their piece rates.

Section 6. Penal Provision. Any entity that fails or refuses to pay the wage
increase prescribed herein shall be dealt pursuant to Section 12 of RA No. 6727, as
amended by RA No. 8188.

Section 7. Effectivity. This Wage Order shall take effect fifteen (15) days after its
publication in a newspaper of general circulation.
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